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Become an IEEE Microcredentials Industry Partner

HOW IT WORKS Case Study:

e Appoint hiring personnel from your organization USC Cleanroom . —o_
who understand the skills and competencies you need. Technician Microcredentials —o

e Share job titles, skills, and competencies with IEEE.

e |EEE will create a list of microcredentials that
approved training providers can offer based on your
organization's skills and competencies, along with ol
similar requirements from other organizations. Defense, to create stackable, skills-based
microcredentials for their semiconductor

e |EEE will work with training providers to verify that cleanroom training program. IEEE worked with

IEEE partnered with the University of
Southern California, leader of the CA DREAMS
collaboration funded by the US Department of

training programs are high-quality, and proper . USC to create standardized skills assessments
assessment techniques are used to ensure candidates ;nd the associated microcredentials so that
have the skills you need. industry hiring managers can recognize the

e Individuals who complete these training programs newly developed Skl||§. These microcredentials
will earn IEEE-branded microcredentials that candidates help people with or without 4-year degrees to
can include on their CVs when applying for jobs at join the semiconductor industry, as cleanroom
your company. technicians or as engineers with cleanroom

experience.

To get started, contact Jennifer Fong at j.fong@ieee.org IEEE
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